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Introduction
          The equal employment opportunity commission is a federal agency which has been mandated to make sure that discrimination at the workplace is eliminated. The body is accountable for formulating various regulations and provision of the oversight to the multiple organizations regarding wage practices by the law. Therefore, the task is tasked with the equal employment issues regarding race, gender, religion, and nationality. The paper will focus on the Ledbetter v. Goodyear Tire & Rubber Co. Where the plaintiff was aggrieved due to the acquisition of knowledge that Goodyear was underpaying her compared to the male workforce.
Case background
          The petitioner was employed by the respondent who is the Goodyear concerning the salaried employees in a plant where she worked and denied salary raise which was based on the performance evaluations. The plaintiff filed a case of the sex discrimination claim under the civil rights Act 1964. The company argued that her performance evaluation had determined her pay and there was no any discrimination in the evaluation process. The Ledbetter alleged that various supervisors had given her poor evaluations because of her gender which inhibited her pay rise (Dunleavy & Gutman, 2008).
        Therefore, the poor affected her pay throughout the employment hence she ended up earning less than the males in the company. The judge ordered the plaintiff to be awarded the final compensation and damages a decision which adversely affected the employees’ salaries. However, the circuit court found no evidence concerning discrimination according to the reviews presented. Therefore, the case was reversed, and the District Court had to dismiss the Ledbetter’s complaint. 
Case analysis
        The jury dismissed the case because the plaintiff had not presented enough evidence of gender discrimination. However, the plaintiff did not get her justice as she had hoped because the jury did not find enough evidence of discrimination in the 180 days of work. Therefore, I agree with the decision of the court because there was not found to be any discrimination in the employee performance evaluation. The company did not discriminate her pay rise, but her pay was determined by the performance evaluation (Dunleavy & Gutman, 2008).
        According to the Title VII the alleging illegal pay biasing when the disparate pay is given during the statutory limitations but focuses on the intentional discrimination of the pay decisions. The EEOC primarily deals with the illegal employment practices like discrimination due to race, gender, nationality among others but not the payment issues based on the performance evaluation.
Conclusion
        The article has studied and analyzed the Equal Employment Opportunity Commission case according to the gender bias practices in workplaces.  The Ledbetter v. Goodyear Tire & Rubber Co. is the case examined where the plaintiff filed a lawsuit against the company she worked for regarding the discrimination in the pay based on the gender. However, the jury did not get enough evidence of the pay discrimination because the salary was determined by the performance evaluation which affected her pay. Therefore, the case was dismissed due to the conflicts in the decisions of the courts regarding the incident. 
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